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As leaders, we have been called by God to
take care of His flock. Therefore, we have civil
duty to protect the children and youth
entrusted to us.

“The Seventh-day Adventist church should be a
safe place to bring our children. Everyone
involved in work with children who are minors
must meet all church and legal standards and
requirements.”

(Church Manual, Edition 18, pages 168-169)
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In this training we will review the following:

1. Objectives

2. Volunteer Selection and Management
3. Ministry to Sex Offenders Within the Church



#1

Obijectives




1. Objectives

a. The Seventh-day Adventist Church has a
moral and civil duty to protect the children
and youth entrusted to its care.

b. The church is committed to providing safe
worship and educational environments to
help children and youth learn to love and
follow Jesus Christ.



c. Jesus placed a high value on the protection
of children (Matthew 18:1-6); therefore,
child protection is an essential element in all
church-sponsored children’s activities.



d. All volunteers referenced in this section
include all adults, over the age of 18,
involved in any capacity in children and
youth ministries and activities, and all church
ministry leaders and officers voted or
appointed by the local church consistent with
the SDA Church Manual; volunteers voted or
appointed by the conference, union, or the
North American Division and its affiliates, as
well as all registered volunteers either from
within or outside the North American Division
voted or appointed to serve in the territory.
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Volunteer Selection and Management

The work of volunteers is essential to the successful
accomplishment of the Church’s mission and
ministry. The management policies and procedures
employed to supervise the work of volunteers must
be consistent with the mission of the church or

school and must support its successful achievement.



a. Selection and Screening and Management

i. Itis the responsibility of the local church
and /or school to select, screen and manage
trustworthy individuals to fill volunteer
positions in ministry for children and youth
activities.

ii. In selecting individuals for volunteer positions,
only persons who support the mission of the
organization should be recruited.



iii. The church shall adopt a practice that no
adult will be considered for a volunteer
leadership role in a church-sponsored ministry
or activity until he /she has held membership
in the congregation or has been known by the
organization for a minimum of six (6) months.



iii. All volunteers are required to participate in
screening procedure that will include a signed
Volunteer Ministry Information Form, names
of three (3) personal references and a
criminal background check wherever
possible. Individuals who submit incomplete
forms will not be considered for a volunteer
position.



v. Background screening should be completed
before the volunteer is allowed to serve.

vi. All volunteer leaders, regardless of their
previous experience, shall submit to the
screening procedure provided by the
church. The volunteer screening procedure
should be updated for each individual
every three (3) years.



vii. The local church or school is responsible for
the cost of implementing these screening
procedures. The local conference may
provide financial assistance at their
discretion.

viii.lt is the duty and responsibility of the church
to maintain all volunteer information on a
confidential basis at all times.



b. Supervision of Volunteers

i. Failure to comply with the established volunteer
guidelines and code of conduct will result in the
volunteer being asked to terminate participation

in the ministry.



ii. All allegations of inappropriate conduct
involving a minor will be promptly investigated
by the leadership of the church. The church will
respect the rights of all parties involved in the
alleged incident and treat all matters concerning
the situation discreetly, confidentially, and in
accordance with local child abuse reporting

laws.

iii. Appropriate corrective action - discipline,
counsel, or removal from ministry - will be taken

when necessary.



c. Orientation and Training of Volunteers

i. Provide all volunteers with an understanding of
the ministry’s mission and the expectation the
church has for its accomplishment in a safe and

abuse-free manner.



Explain and provide in writing the expectations,
code of conduct, and rules to be followed by
volunteers in relation to supervision and
interaction with children and youth. Reaffirm that
alleged incidents of child abuse will be
investigated and reported to authorities in

accordance with local law.



iii. All volunteers will be required to participate in
educational courses on child abuse (physical and
sexual) and the necessary steps to be taken to

prevent the occurrence of child abuse incidents.

iv. Training should include instructions on

appropriate methods of physical contact to
affirm children.
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Ministry to Sex Offenders
Within the Church

The Church has a responsibility to provide worship
opportunities and ministry to individuals who have
previously engaged in inappropriate sexual conduct
or physical abuse involving children or youth. When
an offender wishes to be actively involved with the

Church the following practices will be followed:



a. The individual agrees to attend adult Sabbath
School, worship services, and other church
related activities on a chaperoned basis and

will not interact on a personal basis with any
child under the age of eighteen (18).

b. The individual will not be allowed alone in any
building on church premises where activities
involving children under the age of eighteen
(18) are being conducted.



c. If a child in the congregation approaches the
individual on church premises or in public during
a church sponsored activity the person will
politely and immediately excuse themselves
from the situation.

d. The local church pastor and elders will meet
personally with the individual and enter into a
five-year covenant agreement that outlines the
expected conduct to be followed at all times
while on church premises or while involved in a

church sponsored activity.



Ministry to Sex Offenders Within the Churc

CHILD PROTECTION RESOURCE
GUIDE FOR SEVENTH-DAY

ADVENTIST PASTORS

Resources

“Jay" was the president ofa local collegs and an eldar in
the church. His wife volunteered as a teacher for children's ministrias and
the couple’s taenapad daughters wera active in tha youth group. When
the family agreed to host a foreign exchange studant, everyona at church
‘walcomad the high school girl with apen arms,

Sicmonths late,the student dischosad 1o a schocl counsakor that Jay
had baan savuall abusing har. When polica intarviawad ay's daughtars
one of tham acknowledged that Jay had baen abusing har a5 well

Jay adamantly deniad that he "would neer hurta child” but whan the
alagations becama pubiic, anathar young woman said Jay had betiaved
inapproprataly toward her during a church auting several yaars earler

Astha crimina casa want foward, pacpla took sidas. Some said thay'd
fmown Jay foryears and refused to baliav that ha could have done any
of tha things tha gis said he did. Other peopla supported Jay's wi and
daughters and wara angry that Jay's supportars wara furthe vicimiang
e girs by accusing them f lying. Jay was avantually convicted and
santanced to prison but the church was lt to daal with the aftemah

of what ha'd done and how pacpla had raacta 1 the alegations. It took
years fortha church 1o gst past tha damaga and just as the wounds wara
ealing, Jay was resasad from prison

Upo His rakaase, Jay asked the pastor if ha could retum to church The
pastor tld Jay ho'd ha to consult with the eldars. Jay's famiy sl
attandad tha church and pecpla had strong feslings about what ha'd
dona and how thay should respond tohis request No on knew how 1o
handle the stuaticn. Jay avariually optad to fin a church that was not
awara ofhis past, and parhaps, kss prepared to daal with him.

Saxoffanders can impact churches in a variety of ways. Even f the
offanses didht oocur on church peoparty o duing a church ralated

activiy, the consaquanca can ba disastrous. I tha offandar v
church laadar,Pathfindar or Adventurar volunsar, taachar o |
the rapercussions ara usually worse, especialy if the offendar
“groamad" tha victim and Hi/her family at church, Granted, t
any polcis that wil completsly quarantea safaty but there ar
things churches and schicls can do b dacraaserisk and sen
the ight messags,"wa are doig avaryting wa can to prtec
chikdtan and wil not tlerato abusa!”

Soreral years afterJay" participated in sax cffendse treatmai
cliic, | trated a taschar who'd offended rumerous boyein S
Achvntist schools. Hs cimes ware evenuallydiscorered, but
he'd molestad dozens of bays in tha North Ameican Diision
was ralased from prison, ha was referrad o sexoffandr ra
Oragon and tokd me he'd purpcsefully targetad schecls he the
*gulibla and naive" and would "fall for my grooming tactcs.”

Hosaicha cktermined which schooks wer tha sasest taets”
pre-employment iteriaws and was Ll bl b sea which 52
windows i doors and classooms thet wer"more sacuad” s
the schocks Ho was suh n utstadig taacher and dways b
offers. Inthosa days schods it oondctthorouch refarenca
way tey do now.

WWhat | conciuded from warking with tis perticular affandar w
background checks, tha *two parson fuk,” windows n dlassn
doors and rules about appropriats boundaries between studa

achers were all important, but that baut
bakasice was probebly mora important. Background chacks o
protection bacauss, 2 mantioned in prowioUs artles, kY a ey wn
offandars are evar repared and prosecuted fo ther crimas.

Traiing helps averyone understand whek's epacted reifoross he 'no

SEX OFFENDERS
IN THE CHURCH:
A LEGAL GUIDE

Karnik Doukmetzian
Robert Burrow
Victor Elliot

Video - Predator at the Door (Child Predators) - NADYouthSafety.org



The Pastor is Responsible to...

Ensure that all church officers and volunteers comply
with the North American Division’s "Code of Conduct

for Children and Youth Ministry volunteers.*

CHILD PROTECTION PLAN RESOURCES
Seventh-day Adventist Church in Nerth America

4 Rera .
pl e outs” or “sit-inhat.chair’ may be helpiul discipine methods o use with chiren.

5 Afim ppropriate touching by keeping hugs brief and “shoulder-fo-shouider” or ‘side-to- side.” | will
Keep hands at (not below the shoulder level.For sl children who fike to-iton iape, 1 will encourage them o sit
nextio me.

1 wil ke amother adut dlong, o leave the door

6
open.
fiot viewing area, or | will leave the door open

7. Be aware of ' Tooms that do not b
during the acéiiy to allow easy obsenvation by others.

8. Cooperate With the volunte=r screening process and complets the Volunteer Ministry Information form, ¢ required
by the church.

ofchikd reporing suspected
tif by

© Adventit Risk Managemert, Inc

For a complete Volunteer Code of Conduct training, visit the NADYouthSafety.org



Contact Staff
Q. Youth & Young Adult Ministries

North American Division

l

Pastor Tracy Wood
Director

Pastor Vandeon Giriffin
Associate Director

Pastor Armando Miranda Jr.
Associate Director

Angelina Wood

Safety Consultant



